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ASU Part-Time MSW Agreement for ADCS Employees rev. 8/2020


Arizona Department of Child Safety

This Agreement is entered into by the Arizona Department of Child Safety (Department), acting pursuant to Arizona Revised Statutes (A.R.S.) § 8-453 and 45 CFR 235.63 (b) and 235.64, and _____________(Trainee).

1.0 PURPOSE
1.1 The purpose of this Agreement is to support full-time employees of the Arizona Department of Child Safety to receive part-time, long-term training through a Grant to Arizona State University (ASU). The purpose of this training is to improve the Department's child welfare practice. In return for the benefits of program participation, the Trainee agrees to continue full-time employment with the Department as outlined in Section 7.0 TERMS AND CONDITIONS OF PAYBACK OF PROGRAM BENEFITS of this Agreement. 
2.0 TERM 
2.1 The term of this Agreement shall begin on _____________ and shall terminate as stated in Section 9.0 TERMINATION.  The continuation of this program is subject to the availability of funds. The Department Director shall have the sole and unfettered discretion in determining the availability of funds.
3.0 ELIGIBILITY
3.1 Trainees accepted in the Department's part-time MSW Program shall be full time Department employees who have successfully completed their original probationary period and are in good standing with no formal disciplinary personnel actions for twelve (12) months prior to date of application. 

3.2 Eligibility is contingent upon full-time employment with the Department during the entire term of this Agreement in a position contributing the core work of the Department's Field Operations. Should the Trainee discontinue full-time employment with the Department at any time during this Agreement, for any reason, the Trainee is no longer eligible for the benefits of this program and will be considered in default. 

3.3 The Department will determine the number of Trainees accepted into this program.  

3.4 Other eligibility criteria are determined by the Department's Deputy Director of Field Operations or designee and may be amended at any time.
3.5 Definition: For the purpose of this agreement, the phrase “Formal Disciplinary Personnel Action” is defined as one or more of the following: letter of reprimand, demotion, suspension and/or dismissal. 
4.0 THE TRAINEE SHALL: 

4.1 Meet eligibility requirements and be selected by the Department for program participation. 

4.2 Be accepted into the ASU Graduate College School of Social Work. 
4.3 Maintain a part-time academic schedule in the MSW degree program at ASU downtown campus, including coursework and field placement(s). This may include summer semesters.  
4.4 The Student shall maintain a minimum 3.0 a cumulative grade point average.
4.5 Maintain continuous enrollment in ASU until graduation, which must conform with ASU’s graduation deadlines unless a leave of absence is requested by the Trainee and approved by ASU Graduate College.  
4.6 Graduate with an MSW Degree. 
4.7 Complete the MSW program within five (5) years unless Trainee has obtained a contract extension.

4.8 Maintain acceptable Department work performance. Trainees may be removed from the program at the discretion of the Department's Deputy Director or designee. 
4.9 Maintain full-time employment with the Department in an approved job classification described in 4.11 of this Agreement.
4.10 Carry and maintain a full Department caseload or workload and shall not be given time off work for attending classes, studying or participating in field placement assignments. 
4.11 While in the program, both prior to graduation and after graduation, work for the Department in one of the following job classifications: DCS Specialist, Unit Supervisor, Program Specialist, TDM Facilitator, Program Manager, or Program Administrator, (titles subject to change) or another classification or position that contributes to core child welfare practice as approved by the Department's Deputy Director or designee. Other administrations or divisions under the auspices of the Arizona Department of Child Safety do not qualify for the required work obligation. 

4.12 Upon graduation, work a minimum of three (3) consecutive years for the Department in a job classification listed in 4.11 of this Agreement. 

4.13 Be informed that the Trainee is solely responsible for the tax implications of the program benefits and for reporting the benefits to the Federal and State of Arizona Revenue Departments.  

4.14 Not be charged for the tuition and required fees by ASU. 

4.15 Not commit an act of academic or nonacademic misconduct, as defined by ASU Graduate School policies.

4.16 Maintain regular attendance in all classes in accordance with ASU course syllabi. 

4.17 Not add, drop, or change sections in any class without notifying the academic advisor and program coordinator.

4.18 Be responsible for payback of Program benefits in the manner described in Section 7.0 TERMS AND CONDITIONS OF PAYBACK OF PROGRAM BENEFITS. 
5.0 THE DEPARTMENT WILL: 

5.1 Pay ASU to develop and deliver MSW training and education for Department personnel in accordance with the terms and conditions listed in Master Interagency Service Agreement DC2017000002 between the Department and ASU. 
6.0 ESTIMATED PROGRAM BENEFIT VALUE
6.1
The total estimated benefit value is as follows: 

Estimated Tuition
$
5,500.00
/ Semester 
Estimated Mandatory Fees
$
300.00
/ Semester

Estimated total per Semester
$
5,800.00
/ Semester
Estimated Book Reimbursement 
$
350.00
/ per fiscal year
Estimated total over 10 Semesters
$
58,350.00
/ Total Estimated Grant Amount
Note: The total program benefit value may change during the term of the Agreement based upon the current tuition and fees at ASU and/or the number of courses enrolled at ASU.  
7.0 TERMS AND CONDITIONS OF PAYBACK OF PROGRAM BENEFITS 
7.1 The post-graduation work requirement of three (3) consecutive years shall be calculated from the Trainee's first day of work after the posting of his/her MSW Degree.
  

7.2 The Trainee shall be considered in default if one or more of the following conditions occurs:

1. Failure to meet any of the terms and conditions of this Agreement;

2. Failure to graduate from the MSW program; or
3. Failure to complete the required three (3) consecutive years term of employment after graduation.
4. Failure to perform the duties of a DCS Specialist, Unit Supervisor, Program Specialist, TDM Facilitator,  Program Manager, or Program Administrator, (titles subject to change) or another classification or position that contributes to core child welfare practice as approved by the Department's Deputy Director or designee. Other administrations or divisions under the auspices of the Arizona Department of Child Safety do not qualify for the required work obligation as required by the Department
7.3 Should the Trainee default on any term or condition of this Agreement, the Trainee shall be liable for financial repayment to the Department the total or prorated value of the benefit received as described below. 

1. If the Trainee discontinues his/her education prior to graduation, the Trainee shall be liable for financial repayment of the total value of the benefit received. The Department's Deputy Director or designee has the authority to approve at their discretion a repayment through a continued work commitment up to three (3) consecutive years in lieu of a financial repayment requirement on a case-by-case basis. 

2. If the Trainee graduates with his/her MSW and does not complete the three (3) consecutive years of employment obligation, the Trainee shall be liable for financial repayment of the prorated benefit amount based upon the length of time remaining of the work obligation. 

8.0 REPORTS

The Trainee Shall:
8.1 Notify Contract Manager within one (1) working day of withdrawal from ASU or the program.  

8.2 Notify Contract Manager with intent to apply for any position at the Department not listed in SECTION 4.11. Note: Discussions should be held with Department administration prior to acceptance of any new position to ensure that it qualifies for program participation. 
 
8.3 Notify the Department within five (5) working days of any changes in name, address, email address or phone number.

8.4 Notify Contract Manager within five (5) working days of being issued any formal disciplinary personnel actions by the Department. 

8.5 Notify Contract Manager within five (5) working days of being placed on academic probation by ASU.

8.6 Notify Contract Manager within five (5) working days of reduced ASU course load or leave of absence

8.7 Submit to the Department a certified transcript from ASU within thirty (30) days of graduation or as soon as it is available.
9.0 TERMINATION 
9.1 This Agreement shall terminate on the last day the Trainee fulfills his/her obligation to work for the Department OR the date the Trainee fully repays any amount due per Section 7.0 TERMS AND CONDITIONS OF PAYBACK OF PROGRAM BENEFITS.
9.2     The Department will notify the Trainee if the Master Interagency Service Agreement between ASU and the Department has terminated and the program ends during the term of this Agreement.  If the Department discontinues the program before the Trainee completes the program, any obligation to repay or remain employed with the Department shall be determined on a month for month basis for the amount of time the Trainee was actually in the program.

10.0 AUTHORITY
10.1 Any changes to this Agreement, including the addition of work requirements or revision to the repayment terms, without a written contract amendment signed by both parties, shall be void and without effect and the Trainee shall not be entitled to any claim under this Agreement based on those changes. 
11.0 CONFIDENTIALITY
11.1 The Trainee shall observe and abide by all applicable State and Federal statutes and regulations regarding the use or disclosure of information, including but not limited to information concerning applicants for and recipients of services provided by ADCS. 
12.0 ARBITRATION
12.1 In accordance with A.R.S. § 12-1518, the parties to agree to resolve all disputes arising out of or relating to this Agreement through arbitration, after exhausting applicable administrative review except as may be required by other applicable statutes

13.0 AUDIT – RETENTION OF RECORDS
13.1 In accordance with A.R.S. § 35-214, the Trainee shall retain all data, books and other records (“records”) relating to this Agreement for a period of five (5) years after completion of the Agreement. All records shall be subject to inspection and audit by the State at reasonable times. Upon request, the Trainee shall produce the original of any or all such records.
14.0 NOTICES

14.1 Any and all notices, requests, or demands given or made upon the parties hereto, pursuant to or in connection with this Contract, unless otherwise noted, shall be delivered electronically via email or sent by United States Postal Service, to the parties at their respective addresses as indicated below. 

14.2 The Department shall address all notices to this Agreement to:
 
Trainee Name: 

Address: XXXX X. XXXX

XXXXXX, AZ, 85XXX


Home/Cell Phone Number: (XXX) XXX-XXXX

Personal Email Address: 

14.3 The Trainee shall address all notices to this Agreement to:
Contract Manager



Arizona Department of Child Safety




3003 N. Central Ave, Site Code C010-20




Phoenix, AZ  85012 

Fax Number: (602) 255-3253






Robert Navarro 




Name  
 



Assistant Director, Finance and Budget

Trainee
              ARIZONA DEPARTMENT OF CHILD SAFETY



  Date






Date









DOB_______________________________








SSN:











Telephone No.:    



















ASU Email:   
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